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Policy Number SJCP/IQAC/PD-14 

Policy Statement St. Joseph's College of Pharmacy is committed to 

promoting a vibrant research culture that 

encourages innovation, scientific excellence, and 

ethical research practices. The institution supports 

faculty and students in undertaking high-quality 

research that addresses societal and healthcare 

needs.  

Objectives of Policy 1. To promote a culture of quality research, 

innovation, and scientific inquiry among faculty 

and students.  

2. To encourage interdisciplinary and 

collaborative research that addresses healthcare 

and societal needs.  

3. To ensure that all research activities are 

conducted with integrity, ethics, and compliance 

with applicable regulations.  

4.  To facilitate research publications, patents, 

funded projects, and the translation of research 

into practical applications for societal benefit. 

Approved by Governing Council, IQAC, Research Committee 

Implemented and monitored by Principal, IQAC 

Policy application All departments of the Institution 

Reference NAAC, QCI, UGC, KUHS- QAS 

RESEARCH POLICY  
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RESEARCH POLICY  

Preamble 

The Research Policy ensures excellence and integrity in the conduct and implementation of 

research. The policy encourages quality research activities to realize the mission that aims at 

education through scientific knowledge and research. It aims at strengthening research culture, 

sustain and improvise the quality of research and also to create a platform for contract research 

and entrepreneurial activities. This document provides policies and practices, to support and 

enhance research activities. This document should be read in conjunction with the relevant 

Ordinances and Regulations, and any other policies, procedures or guidance as may be issued by 

the college from time to time. 

In the present context of the globalized world, the role of research in an academic institution is 

significant for its sustainability and development. It is imperative to have knowledge-driven 

growth based on innovation. The quest for knowledge is the basic principle behind the research. 

The quality of research work directly translates to the quality of teaching and learning processes 

in the academic institution, thereby benefits the students, the society, and the country at large. The 

promotion of research in a huge and diverse country like India will help the nation evolve as a 

knowledge reservoir in the international arena. 

Thus, one needs to emphasize on the necessity of research-oriented teaching. Educators engaged 

in research are updated with lathe test developments in their chosen subjects apart from all that is 

mentioned in the reference books. Thus, educators familiar with research-based teaching can help 

students to undertake research activities. This commitment to research is aligned with the national 

imperative to encourage more postgraduate studies, to increase the production of traditional 

research outputs (as defined by research articles, books, book chapters, and conference 

proceedings) and to expand the pool of researchers that can contribute to knowledge production 

and innovation in our society. 
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I. Objectives 

1. Update and upgrade the existing research facility time to time and promote quality in-house 

research projects 

2. Identify and foster thrust areas of research and encourage to obtain extramural grants 

3. Encourage inter-institutional, inter-disciplinary and contract research 

4. Ensure transparency and uphold ethical conduct of research, developing and promoting 

scientific temper and research aptitudes of all learners 

5. Realizing the vision and mission of the college and facilitating their participation in 

research and related activities 

6. Providing the required resources and appropriate facilities for smooth conduct of Research. 

7. Strengthen the institutional capacity for planning, budgeting and control all the research 

activities of the college 

8. Developing rules, procedures and guidelines for granting research support, instituting 

awards, and supporting all other research related activities for fostering socially relevant 

research and promote multidisciplinary research. 

9. Guiding faculty members in the effective integration of research projects with the regular 

curriculum implementation and enrichment activities. 

10. Promoting interdisciplinary research and establish modalities for preparing and 

undertaking joint research projects covering more than one knowledge domain as well as 

policies for involving external agencies/experts in such projects 

11. Identifying, collaborating and establishing linkages including MOUs with 

National/International/Govt/ Non-Govt/ Industry/ Research organizations and Local 

agencies to benefit from the activities and programmes conducted by those organisations 

for widening the scope of the research opportunities, obtaining sponsorships and funding 

options available. 
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12. Encouraging and facilitating the publication of the research work/projects in reputed 

academic journals and serving as a facilitator to provide professional guidance, technical 

support and recommendation for financial assistance. 

13. To create awareness about patents and intellectual property rights and assists them in 

applying. 

14. Compiling data on all the research work/projects undertaken by the teachers and students 

in to a database for easy monitoring and analysis of the progress being made by them from 

year to year. 

15. Drawing and adopting a research code, which informs all researchers about the ethical and 

legal norms and principles to be followed in the conduct of research. 

16. Preparing and implementing a research quality assurance mechanism for ensuring that all 

research activities of the college conforming to standard quality specifications. 

II. SCOPE OF THE RESEARCH POLICY 

1. This policy shall apply to all the researchers of the college and for the purpose of this policy 

‘researchers’ are defined to include, 

2. All staff, who are active in teaching and research in the college; 

3. All UG & PG students registered with the college; 

4. All mentors, guides, external experts associated with any of the research activities of the 

college. 

5. This policy shall apply to all the research and related activities of the college and for the 

purpose of this policy research and related activities will include 

6. Research activities including basic and applied research undertaken for fulfilling the 

requirements of academic degrees 

7. Scholarly activities intended to expand knowledge boundaries by analysis, synthesis and 

interpretation of ideas and information by making use of rigorous methodologies 
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8. Knowledge compilation for academic developments in any knowledge domain such as 

writing of textbooks, chapters of textbooks or developing /updating curriculum, etc. 

9. Research projects of students undertaken as part of the curriculum or for enriching it 

10. Publications and presentations on research related topics. 

11.  

III. Codes and Policies for Research Ethics 

 These principles have been the foundation for ethical codes since then and have been 

updated to take into account developments in the world. The following is a rough and general 

summary of some ethical principles that various codes address: 

1. Honesty: Strive for honesty in all scientific communications. Honestly report data, results, 

methods and procedures, and publication status. Do not fabricate, falsify, or misrepresent 

data. Do not deceive colleagues, granting agencies, or the public. 

2. Objectivity: Strive to avoid bias in experimental design, data analysis, data interpretation, 

peer review, personnel decisions, grant writing, expert testimony, and other aspects of 

research where objectivity is expected or required. Avoid or minimize bias or self-

deception. Disclose personal or financial interests that may affect research. 

3. Integrity: Keep your promises and agreements; act with sincerity; strive for consistency 

of thought and action. 

4. Carefulness: Avoid careless errors and negligence; carefully and critically examine your 

own work and the work of your peers. Keep good records of research activities, such as 

data collection, research design, and correspondence with agencies or journals. 

5. Openness: Share data, results, ideas, tools, resources. Be open to criticism and new ideas. 

6. Respect for Intellectual Property: Honour patents, copyrights, and other forms of 

intellectual property. Do not use unpublished data, methods, or results without permission. 
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Give credit where credit is due. Give proper acknowledgement or credit for all 

contributions to research. Never plagiarize. 

7. Confidentiality: Protect confidential communications, such as papers or grants submitted 

for publication, personnel records, trade or military secrets, and patient records. 

8.  Responsible Publication: Publish in order to advance research and scholarship, not to 

advance just your own career. Avoid wasteful and duplicative publication. 

9. Responsible Mentoring: Help to educate, mentor, and advise students. Promote their 

welfare and allow them to make their own decisions. 

10. Respect for colleagues: Respect your colleagues and treat them fairly. 

11.  Social Responsibility: Strive to promote social good and prevent or mitigate social harms 

through research, public education, and advocacy. 

12.  Non-Discrimination: Avoid discrimination against colleagues or students on the basis of 

sex, race, ethnicity, or other factors that are not related to their scientific competence and 

integrity. 

13. Competence: Maintain and improve your own professional competence and expertise 

through lifelong education and learning; take steps to promote competence in science as a 

whole. 

14.  Legality: Know and obey relevant laws and institutional and governmental policies. 

15.  Animal Care: Show proper respect and care for animals when using them in research. Do 

not conduct unnecessary or poorly designed animal experiments. 

16.  Human Subjects Protection: When conducting research on human subjects minimize 

harms and risks and maximize benefits; respect human dignity, privacy, and autonomy; 

take special precautions with vulnerable populations; and strive to distribute the benefits 

and burdens of research fairly. 

IV. STRATEGIC PLAN 



 

7 

 

 The times have changed, and the higher educational institutions need to continually 

innovate to maintain and enhance their relevance to meet the ever changing demands of global 

economies. Apart from delivering good quality education, the institutions are expected to develop 

their capacity in research and innovation. They also need to undergo a fundamental transformation 

in terms of their role in the society, mode of operation, and economic structure and the scale at 

which they operate. 

 The strategic themes are evolved from the university’s primary commitment to outstanding 

learning and student experience, impactful research, and societal engagement. These three 

interwoven strands of a triple helix; teaching, research and engagement that shape and reinforce 

one another, define our aspirations and focus. The second theme of Impactful research is provided 

in this document. 

 The proposed strategic plan comprises the identification of the strategic research goals and 

also the resources and actions required to achieve the stated goals. It serves to give effect to the 

Research Mission statement and the concomitant core value. The proposed strategy has been 

informed by a range of imperatives both external and internal to the university, and is described 

within the framework of the National R&D Strategy. 

V. GOAL 

 As the institutional goal, SJCP will actively nurture and organize its research efforts and 

creative endeavours to enhance regional, national and global impact and reputation as a research-

intensive University. Performance improvement in terms of various standard research metrics is a 

necessary step for obtaining credibility and resources needed to elevate SJCP in the Indian higher 

education system. A greater part of the research effort will be aligned / concentrated in the areas 

of national interest. The plan is to build on these areas to develop substantial research strength by 

selective strategic investments, research leadership and support. This selective strategic investment 

will be provided to inter-disciplinary and disciplinary areas. 

VI. FOCUS 
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 Develop substantial research strengths by aligning the areas of present strengths and areas 

of national interest by selective strategic investments, leadership and support 

a) Evolve strategic research roadmap for each department by identifying research focus areas   

(RFAs) that build on present strengths and future opportunities. 

b) Implement an integrated and collaborative approach to planning, delivering, managing, 

rewarding and funding research across all the schools. 

c) Enhance research active faculty. 

d) Establish metrics to measure and reflect research output and impact using a range of measures 

at individual and institutional level. 

VII. INTERDISCIPLINARY RESEARCH CENTERS 

 Build strategic aggregations of people and programs to strengthen interdisciplinary areas 

of research &development, that will enable SJCP to compete successfully for large funding 

opportunities and provide the ability to create innovative solutions to societal needs. 

1. Promote and support interdisciplinary research and development centers, that leverage 

breadth of our expertise to address the complex problems faced by our nation and the world. 

2. Ensure that these centres give priority to problems/opportunity-focused projects/products that 

demonstrate successful interdisciplinary collaboration and address the market needs. 

VIII. FUNDING 

 Foster a supportive environment for research by facilitating access to internal grants and 

providing strategic expertise to maximize external grants. 

1. Build management Research Fund for providing internal support to all departments to enhance 

their research profile. 

2. Establish appropriate process to provide seed funding for research projects that can be 

leveraged in obtaining external grants. 
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3. Seek funding from governments, research agencies and industries to sustain the research 

initiatives and enable specific research projects. 

4. Drive the commercialization of research and technology transfer, through mechanisms such as 

licensing, patents, creating spin-off companies and supporting external entrepreneurs. 

IX. PROGRAMS 

 Enhance quality and relevance of the doctoral research programs to emerge as an institution 

of choice for researchers. 

1. Continue to invest in research capacity development to attract and support more number of 

doctoral students in disciplinary and interdisciplinary RFAs. 

2. Strengthen the interconnectivity between research and teaching/learning, including the 

participation of undergraduate and postgraduate students in the University research programs. 

3. Evolve innovative enrolment strategies to recruit and support full time researchers and 

personnel from industry. 

X. REGULATIONS 

 Various research committee regulate the quality of research carried out by the scholars in 

SJCP. It includes, Institutional innovation cell (IIC), Ethics committee (EC) from Lourdes Hospital 

Ernakulam, Institutional Ethical committee (IEC) and Institutional animal ethical committee 

(IAEC) are facilitating research and development activities of the College in coordination with 

Research advisory committee (RAC). 

XI .1 Research Advisory Committee (RAC) 

 To monitor and strengthen research activities and external collaborations, SJCP established 

a dedicated Research Advisory Committee (RAC). The main role of the RAC is to provide 

assistance and advice to the Principal and the Management in holistic development of research at 

the college. The committee provides policy guidelines and direction for the growth and 

development of research activities on Academic Research, Sponsored Research, Consultancy, 

Industrial Training etc. 
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The RAC consists of one member from each department (or academic unit) within the College and 

a chair nominated by the Principal. In addition, external advisory committee consisting of experts 

(optional) from various research institutes in Kerala are also included to provide advice and 

assistance. 

The scope of the activities envisaged for the committee include, 

1. To provide policy guidelines and direction for the growth and development of research 

activities 

2. To advice on thrust areas and disciplines for introducing research programmes and related 

activities for future development in research 

3. To suggest measures for improving existing infrastructural facilities both for academic and 

sponsored research and enhancing research ambiance 

4. To recommend projects and suitable for availing concession if any from State and Central 

Governments 

5. Any other related issues 

Frequency of meeting: Once in a year and as and when required. 

XII. Institutional Innovation Cell (IIC) 

This cell act as a catalyst for innovative ideas and innovators. The cell may provide opportunity to 

institutions to promote practice changing research which can have major socio- economic and 

management impacts. The objectives are 

1. To promote innovative ideas to counter common problems in clinical practice and to 

improve the healthcare system in India 

2. To provide a platform for young scientists and students to express their concepts 

3. To provide technical support and a network for collaboration of such innovators 

4. To encourage medical fraternity and students to surge into area of inventions and IPR 

registration 



 

11 

 

5. To assist the innovators to get IPR/ Patent 

6. To provide a platform for training and education on how to bring an idea into reality 

7. To institute awards for best innovations annually 

Frequency of meeting: once in a year and as when required. 

 

 

 

XIII. Institutional Entrepreneurship Development cell (IEDC) 

1. The Innovation and Entrepreneurship Development Centre (IEDC) at St. Joseph's College of 

Pharmacy, Cherthala, was established in 2023 with approval from the Kerala Startup 

Mission.  

2. The IEDC aims to nurture innovation, creativity, and entrepreneurial skills among students 

by supporting promising ideas and startup initiatives.  

3. It works in coordination with the college's Institution's Innovation Council (IIC) to create a 

vibrant innovation and entrepreneurship ecosystem on campus.  

4. The cell regularly organizes entrepreneurship, innovation, and research-oriented activities to 

encourage students to develop practical solutions and business ideas.  

5. With guidance from internal and external experts, the IEDC supports student teams in 

transforming innovative concepts into viable entrepreneurial ventures. 

XIV. Ethics Committees (EC) 

The ethical aspects of the proposal will be discussed by the EC members from Lourdes Hospital, 

Ernakulam (Registration number: ECR/980/Lourdes/Inst/KL/2013/RR-2016).  

Frequency of meeting: Once in a year and as and when required. 

a) Institutional Ethical committee (IEC) 
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It serves as an independent representative and competent body to review, evaluate and decide on 

the scientific and ethical merits of research proposals. The primary purpose of this committee is to 

protect the rights, safety and well- being of human subjects who participate in a research project. 

The Ethics Committees are entrusted with the initial review of the proposed research protocols 

prior to initiation of the projects and also have a continuing responsibility of regular monitoring of 

the approved programmes till the same are completed. The basic responsibility of IEC is to ensure 

a competent review of all ethical aspects of the project proposals received by it in an objective 

manner. IECs should provide advice to the researchers on all aspects of the welfare and safety of 

the research participants after ensuring the scientific soundness of the proposed research through 

RAC. In institutions where this is lacking, the IEC may take up the dual responsibility of review 

of both, the scientific content and ethical aspects of the proposal. In SJCP, the scientific evaluation 

that ensure the technical appropriateness of the proposed study will be evaluated by the IEC. 

Frequency of meeting: Once in a year and as and when required  

b) Institutional animal ethical committee (IAEC) 

 As per the "Breeding of and Experiments on Animals (Control and Supervision) Rules, 

1998" SJCP has formed an Institutional Animal Ethics Committee for control and supervision of 

experiments on animals performed in the Institute. The IAEC is registered with the CPCSEA (Reg. 

No. 1405/PO/Re/S/11/CPCSEA) and its primary duty is to review and approve all types of research 

proposals involving small animal experimentation before the start of the study. The Committee 

also monitors research throughout the study and after completion of the study through periodic 

reports besides regular visits to the research faculty animal house and laboratories where the 

experiments are conducted. It also ensures compliance with all regulatory requirements, rules, 

guidelines and laws related to animal experiments. IAEC includes eight members of which three 

are nominated by CPCSEA and remaining five members by the institute. The chairperson and 

member secretary of the committee are nominated by the institute from the existing members. The 

term of appointment of the committee is for a period of 3 years. The committee meets at regular 

intervals to review new proposals, requests and existing policies. The committee also regularly 
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monitors the procedures and practices related to animal experiments to ensure that animal welfare 

and ethics are strictly followed at every point of research. 

Frequency of meeting: Every six month 

 The Research Committee convenes regularly and discusses various aspects of Research, 

Consultancy, and Publications, working in conjunction with the organisational arrangement of the 

College. The responsibilities of the Research Committee include; 

1. To establish Special focus groups (SGPs) by subject or academic unit based on the 

expertise and resources available within the College 

2. To work with the leaders of the departments, Deans and focus groups to develop a strategic 

plan for research 

3. To communicate and publicise the achievements and outcomes of College Research 

activities (Newsletters, Journals, and Conferences) 

4. To enhance the relationship and networking with other Research Committee of MOU 

signed with other institutes. 

5. To develop strong external relationships with funding agencies, nationally and 

internationally through submission of applications for various funding schemes (KSCSTE, 

DBT, DST, SERB, UGC grants etc.,) 

6. To establish various policies and code of ethics to promote research, consultancy, and 

publishing 

 All the summary reports of the meetings done by the Research Committee are to be notified to all 

faculty, Principal, and Management through proper channel. 

 

XV. RESEARCH GUIDELINES: RESEARCH CODE OF ETHICS 

 SJCP shall establish a research culture through openness and debate. Head of the research 

along with senior researchers shall encourage conducive research atmosphere through mutual 
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cooperation and leadership. Young faculty in need of research experience shall be provided 

appropriate training. 

1. All research conducted shall be adherent to standard ethical standards and safety practices. 

2. All researchers shall keep timely and accurate documentation pertinent to protocols, 

necessary approvals obtained, and data storage. 

3. All faculties shall make efforts to publish their research findings in peer reviewed journals. 

All authors listed in the publication shall take personal responsibility to be familiar with 

the work done and be in a position to justify their contributions. 

4. All faculties shall ensure that only original work is submitted for publication with proper 

citation practices. Contributions from collaborators and funding agencies need to be 

properly acknowledged. 

5. All research findings shall be published as a coherent entity rather than small parts, except 

in a scenario were preliminary results pave way to novel findings. Quality is preferred over 

quantity. 

6. All faculties shall be aware of proper plagiarism practices. Any work that indulges in 

plagiarism constitutes unethical publishing and is condemned. If an error is identified in 

the published work, the corresponding author must ensure  

7. to publish a correction as soon as possible. In the case if the findings from the work are in 

serious doubt, a speedy retraction shall be published. 

8. Any complaints with respect to falsification, fabrication, and plagiarism of research shall 

follow with procedures dealing with ‘Misconduct in Research’. 
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XVI. SEED MONEY GRANTS 

 Working with the policies of research promotion established by the College Research 

Committee, SJCP management has initiated acceptance of application for Seed Money under the 

Research and Development Division for paper and book publication and also attending events and 

conferences. 

The following guidelines have been formulated to write, review, rate, and accept innovative and 

high socio-impact research proposals; 

a) A unified and approved format of application for Seed Money release 

b) All faculty and/or Special Focus Groups are informed about the format of the application and 

are requested to submit filled in applications 
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c) Once received, all applications will under Quality Check by the Head of Research or HOD (if 

needed) and are submitted to Principal for final approval 

d) Once approved by the Head of the Institute, applications are sorted by subject/theme category 

and are submitted to expert panel for review process. 

e) All the expert panel are provided with special evaluation criteria that emphasize; Background 

statement, Hypothesis, Experimental approach, Socio-Economic impact, and Budget. 

f) Final expert committee recommendations will be sent to the Head of the Institute or Chief 

Executive for review and approval. 

XVII. INCENTIVES FOR QUALITY PUBLICATIONS 

 In view of the review of the Institution’s Research output as well as the criteria put forth 

by NIRF for recognition of publications raising process. It has been decided to use the following 

categories for providing incentives: A (Excellent Journal), B (Good Journal), C (Fair Journal), D 

(Acceptable- which meets minimum standards. 

 For the purpose of incentives, the faculty member must be from SJCP includes full time 

regular teaching/ Research staff. However, visiting faculty, project associates, research assistants 

and students are excluded and are not eligible for incentives. SJCP faculty members will be eligible 

for full incentive amount if he/ she is the first author. Publications has all SJCP authors, incentive 

amount will be divided equally among all the faculty members that are on authors list. The faculty 

members will be eligible for full incentive amount, if the first two or three authors are students. 

The SJCP faculty will be eligible to get 50% of the incentive amount if he/ she is the second author 

or the third author while the first author or second author is external (not from the college). If the 

first two authors are students or one of them is a student and the other is an external author, then 

SJCP faculty members will be eligible only for 50% of the incentive amount. In case of multiple 

authorships of students and faculty all internal SJCP faculty will share the incentive amount. While 

claiming the incentive, please enclose the communication received from the Journal editors clearly 

informing the authors that the papers have been accepted from publication without any conditions. 
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Please enclose a copy of that manuscript. We are looking forward to exciting publication activity 

of SJCP. 

XVIII. Attending events and Conferences 

 The management of SJCP will provide incentive amount for faculty one who is interested 

and applied to attend National conferences/workshops once a year Registration fee and a 

reasonable train fare for poster/oral presentations.  

IX. Award for Excellence in Research 

Purpose: To encourage and recognize the best Researcher at SJCP annually, with a view to 

enhance the quality, standard, relevance of research at the Institute. 

Eligibility: Open to all categories of current faculty members in service at the institute for every 

year. 

Nomination: In the format given below with each aspirant to get the same endorsed by the 

respective branch, forwarded to the Principal through HOD in both hard and soft copy form. Self-

nomination not acceptable. 

Selection: The authorized management representative team of SJCP will select the right candidate 

for the research award if applicable. 

Award: To include Certificate with Citation and Cash Prize will be given away at a suitable 

function in the year.  

 One award will be given to the selected faculty member for their research and academic 

performance once every year. The selection can be from any of the following departments; 

Department of Pharmaceutics, Department of Pharmaceutical Chemistry, Department of 

Pharmacology, Department of Pharmacognosy and Department of Pharmacy Practice. 

Members of Institutional Ethical Committee (IEC) 

1. Principal  

2. HODs of all Departments 
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3. Professors, from any 2 departments 

Members of the Research Advisory Committee 

S.No Designation  

1 Principal, Chairman 

2. Member Secretary, Professor & HOD, from any 

Department  

3. 3 Professors & HOD, from any Departments 

6. 2 Professors, from any Departments 

 

Members of Institutional Animal Ethical Committee (IAEC) 

S. No Designation  

1. Chairman 

2. Main Nominee 

3 Link Nominee 

4 Scientist from outside the institute 

5. Socially aware Nominee 

6. Member secretary/Scientist from different discipline 

7. Veterinarian 

8. Scientist in charge of Animal House Facility 

9. Scientist from different biological discipline 
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